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Abstract

This study presents employees' green behavior patterns based on green
human resource management measures. The research community
consisted of managers and experts from the General Department of
Natural Resources and Watershed Management of Fars province. To
ensure sampling adequacy and theoretical saturation, 17 individuals were
selected and invited to participate in the study through purposeful and
snowball sampling. The data were collected via semi-structured
interviews and analyzed using Strauss and Corbin's constant comparison
method, which was employed in three stages of coding (open coding,
axial coding, and selective coding) to facilitate data analysis. The findings
of the study demonstrated that the model, which encompasses six
principal dimensions, has been validated.
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Extended abstract

1. Introduction

By establishing and institutionalizing
environmentally  conscious  practices
within the workplace, human resource
management can facilitate the integration
of environmental management principles.
This can be achieved by aligning aspects
such as recruitment, performance
assessment, and training with
environmental considerations (He et al.,
2021). It cannot enhance individuals'
propensity to pursue environmentally
conscious behaviors voluntarily
(Weerarathna et al., 2017). Green human
resource management, as defined by Paillé
et al. (2020), is a process through which
green experts create, develop, and
increase employee behavior. As Yuvan et
al. (2023) observe, the mechanisms
through which green human resource
management is used for green treatment
remain poorly understood. Nevertheless,
the precise mechanism, human process,
and manner in which green resource
management determines green behavior
remain unclear. Prior research has focused
on specific aspects of environmentally
friendly behaviors piecemeal, with
minimal attention paid to the broader

context of green human resource
management. Moreover, although
researchers  have proposed using
qualitative methods to address

environmental issues and elucidate the
associated  questions (Benevene &
Buonomo, 2020), there is a paucity of
research in this domain. Consequently,
there is a dearth of investigations into the
relationships between these changes. The
following studies have been referenced:
Aukhoon et al. (2024), Shen, Dumont, and
Deng (2018), and Dumont, Shen, and Deng
(2017). Based on the findings of the

researcher, a comprehensive investigation
of green behavior should be based on
green human resources from the causal
and intervention conditions of the
phenomenon itself, the strategies of the
phenomenon, and finally, the
consequences affected by the
phenomenon. This should be done in a way
that does not simply present a pattern of
attention but rather considers the role of
the factors that have been overlooked,
including the causal, environmental,
intermediary, and mechanisms. This study
identifies a gap in the literature on green
behavior in human resource management.
The current research aims to present a
background model of green behavior in
human resource management, drawing on
the theory provided by the General
Department of Natural Resources and
Watershed Management of Fars province.
In light of the aforementioned
considerations, the primary question that
arises is about the factors and elements
(causal factors, main phenomenon,
background  conditions, intervening
factors, gains, and messages) in the
conceptualization of green behavior and
human resource management.
Subsequently, the following section of the
article will present the methodology
employed in the research, followed by a
detailed account of the findings, results,
and recommendations.

2. Research Methods

Regarding its purpose, the current study
can be classified as applied developmental
research, given its exploratory nature. In
terms of time, it can be considered a
cross-sectional research type. The study is
classified as qualitative research based on
the methodology employed for data
collection, which utilized the data theory
strategy proposed by the Nizam Mand
Foundation. The research was conducted
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within the General Department of Natural
Resources and Watershed Management of
Fars Province, with the department's
managers and experts acting as the
research community. In this research,
theoretical saturation was achieved with
the 14th interview participant; however,
for reasons of caution, the interview was
conducted with the 17th participant as
well. The three-step process of open,
central, and selective coding, as described
by Strauss and Corbin (1998), was
employed to analyze the data obtained
from the interviews. A number of
strategies were employed to ensure the
validity and reliability of the research.

3. Results

The present study demonstrates that
implementing specific leadership styles
within  organizational contexts can
facilitate the establishment of an
innovative climate. Furthermore, creating
this innovative climate has been shown to
enhance employee creativity. The findings
of this study indicate that leadership styles
can be employed to establish an
innovation climate within an organization,
as well as to foster trust and individual
identity among employees. Moreover,
despite the influence of individual identity
in creating an innovation climate within an
organization, trust does not exert a similar
effect. Concurrently, the innovation
climate within the organization serves as
an efficacious conduit for expressing
creativity among employees.

4. Conclusion
The findings of the study indicated that

the model presented five main
dimensions: (1) causal conditions
(environmental legal actors,
environmental executive actors,

independent environmental actors, and
environmental infrastructure actors), (2)
core category (green behavior based on
the management of green human
resources), (3) practical and interactive

strategies  (green initiatives, green
transformative leadership, green
management, green movement), (4)

background conditions (green culture,
green technology, green empowerment,
green structure, preparing the platform
for promotion, environmental value
system), and (5) intervening conditions
(facilitating, limiting, green support).
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