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Abstract

In recent decades, interest in sustainable human resource management has increased due to
technological advances and the negative environmental impact of business activities. Although
research has been done in the field of sustainable human resource management, the
identification of effective components has been largely ignored. For this purpose, this research
aims to identify and stratify the factors affecting sustainable human resource management to
implement it effectively using structural interpretive modeling (ISM). Method: The current
research is applied in terms of purpose and exploratory in terms of method, which was done in
a mixed qualitative and quantitative way. In the first phase of the research, the meta synthesis
method was used. In the second phase and the quantitative part, the Interpretive Structural
Modeling (ISM) method was used to level the factors and identify the most influential
components. According to the results obtained from the research, 7 components and 43
indicators were identified and validated for this purpose. The results of the interpretative
structural modeling method indicate that the components of government policies and
regulations and economic factors are more effective than other factors identified in the
modeling of factors affecting sustainable human resource management. Therefore, the
ignorance of achieving the implementation of sustainable human resources management should
be paid attention to these factors.

Extended abstract in

1. Introduction

environmental and social issues, the business
world moved towards sustainable business
development and organizations  were
increasingly encouraged to achieve sustainable
development goals and greener practices, such
an approach encouraged organizations that Go
beyond the emphasis on economic goals and
results and expand their focus to environmental
and social goals and results. Sustainable human
resource management focuses on sustainable
management to ensure that its activities have a
positive impact on the environment, employees,
and society. Despite the important role that
human resources can play in achieving
sustainability goals, this is an important element
resource management discussions.
Sustainable humanity has been ignored until
today. Therefore, according to the multifaceted
nature  of  sustainable human  resource

In recent decades, increasing concern about
environmental issues, and acknowledging the
negative impact of business activities on climate
change and increasing greenhouse gas
emissions, as well as forcing organizations to
adopt environmentally friendly approaches and
processes, have raised the issue of sustainability.
It has been raised as an important national and
international  issue.  With  awareness  of

management, in this research, an attempt is
made to identify the factors affecting sustainable
human  resource management with an
interpretive structural modeling approach. Based
on this, the present research will seek to answer
the following question:
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First question: What are the key factors
affecting  sustainable ~ human resource
management?

Second question: What is the model and
mode of internal communication between key
factors affecting sustainable human resource
management?

Third question: How is the analysis of the
presented model of the key factors affecting
sustainable human resource management based
on the power of influence-dependency diagram?

2. Research Methods

The current research is descriptive-analytical in
terms of data collection and analysis method,
which was done in a mixed qualitative and
guantitative manner. This research was done in
two stages. In the first part of the research, the
meta-synthesis method has been used. To analyze
the data, the coding method was used, and the
data were analyzed. The meta-synthesis method is
a systematic review and integration of the results
of previous qualitative studies. This method
allows the researcher to combine and interpret
the findings of previous studies, help advance
and develop existing knowledge in the field
under study and provide new interpretations and
concepts (Boo, 2008). Sandelowski and
Barroso's seven-step meta-synthesis method was
used to check the findings.

3. Results

This article deals with the identification and
leveling of factors affecting sustainable human
resource management to implement it effectively
using structural interpretive modeling (ISM).
Based on the results obtained from the
MICMAC analysis, variable C.7 is located in the
border points, and it can be said that it tends to
be an independent variable, in this case, this
variable has low dependence and high direction,

in other words, high influence and Low
effectiveness is one of the characteristics of
these variables. Variables C1, C2, C.3, C4, and
C6, which respectively express the components
of stakeholder pressure, government policies and
regulations, factors related to human resource
policies, cultural factors, and factors related to
employees, are linked or interface variables.
Are; These variables have high dependence and
high guiding power, in other words, the
effectiveness and effectiveness of these criteria
are very high and any small change in these
variables causes fundamental changes in the
system. Finally, variable C5 is the dependent
variable. This variable has strong dependence
and weak direction. This variable has a high
influence and little influence on the system.

The results of the study emphasize the more
effective role of the government and financial
resources in achieving sustainable human
resource management in society.

4. Conclusion

The results of the study emphasize the more
effective role of the government and financial
resources in achieving sustainable human
resource management in society.
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