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Abstract

Background and purpose: During these few years, the oil industry wanted a competitive advantage.
Therefore, to witness the economic growth and development of the country's oil industry and to be able to
strengthen one of the important and influential pillars of the country's economy, the necessity of
privatization and competition in the field of oil industry as a strategic industry is felt more than ever.
Method: This research is applied in terms of purpose and qualitative in terms of method, which was done
using the theme analysis. Data was collected through library studies and in-depth interviews with 15
experienced university professors and specialists of the Ministry of Oil, who were selected through
targeted sampling and up to the saturation stage. The validity of this research was examined and confirmed
by the interviewees and then expert professors. Reliability was also obtained using the test-retest reliability
method of 91%. To analyze the data, the continuous comparison method was used during the three stages
of open, central, and selective coding. Findings: The analysis of data showed that according to Article 44
of the Constitution, oil privatization goals, oil privatization model features, oil privatization requirements,
political factors, economic factors, company organizational structure, government performance factors,
motivational factors, factors related to laws and regulations, cultural, social, and psychological factors,
and factors related to financial and accounting issues are the factors affecting privatization in Iran's
National Oil Products Distribution Company. Conclusion: The implementation of privatization in
developing countries cannot be done in the same way as in developed countries, and as a result, executive
and legislative agents are expected to give more weight to the two sectors of culture and society.
Considering the drop in oil prices and the prospect of non-development of the oil market in the future, the
way to increase the economic growth rate is to increase the GDP with more reliance on sectors with higher
productivity. This should be sought where innovation and productivity are criteria for entry and presence
in the market against rent and economic corruption, which requires the alignment of all influential forces
and institutions and the creation of national determination.
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1.introduction

Productivity is one of the most important
factors that have affected competition,
economic growth, wealth, and living
standards of countries, human resource
productivity is a key factor in the efficiency
of firms and changes in total productivity,
and its effectiveness is different in the public
and private sectors (Mizutani, 1996, Tsipa,
2023) Market competitiveness is an
important principle that affects the economic
performance of firms and the productivity of
factors of production in the process of
privatization (Alnejati & Abaszadeh, 2018).
Carlin et al. (2021) consider the effect of
competitive conditions on performance
improvement to be even more important than
the ownership structure. From this point of
view, in the absence of the factor of
competition and the change of mere
ownership, if monopoly powers are
maintained, it will never lead to an
improvement in productivity (Carling, et al.,
2021). Therefore, in order to evaluate the
economic performance of the privatization
policy, the labor productivity index can be
used as the ratio of value added or sales value
of the company to the number of its
employees. This ratio can be attributed to
factors such as ownership structure and
management, the existence of competitive
conditions, the spirit of the work
environment, the effects of price, the demand
for the product, and the production of more
influence. Productivity is the most important
goal of privatization among the countries of
the world, and human resource productivity
is the most important part of partial
productivity, which is the focus of
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government decisions in decision-making.
The recent experiences of the countries of the
world show an increase in productivity after
privatization and the transfer of companies to
the private sector. The purpose of this study
is to provide a model for privatization and
divestment of the National Petroleum
Products Distribution Company based on the
general policies of Article 44 of the
Constitution of Iran.

2.Research Method

The present study is applied based on the
purpose and descriptive-analytical method
with a qualitative approach. The method of
data collection is field and its tools are semi-
structured  interviews. The  statistical
population includes university professors in
the fields of management and economics and
managers and experts in the National Oil
Company who have sufficient knowledge
and experience about privatization and
human resource productivity, and 19 people
were selected by purposive snowball
sampling method until reaching theoretical
saturation. For the validity of the interview,
the relative content validity coefficient
(CVR) and the content validity index (CVI)
have been used. The method of data analysis
for the literature section is theme analysis and
for the interviews section, recoding has been
used.

3.Result

Data analysis showed that the factors
affecting privatization in the National Iranian
Petroleum Products Distribution Company
based on Article 44 of the Constitution are:
realization of financial and human resources
productivity, characteristics of the oil
privatization model, requirements for oil
privatization, political factors, economic
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factors, organizational structure of the
company, factors related to government
performance, motivational factors, factors
related to laws and regulations, cultural,
social and psychological factors, factors
related to Financial and Accounting Issues.

4. Conclusion

In this study, after counting the desired
components, a framework is presented as a model
of privatization and divestment in the National
Iranian  Petroleum  Products  Distribution
Company. The elements of this model that have
been identified during the research process are:
the realization of financial and human resources
efficiency, the characteristics of the oil
privatization model, the requirements of oil
privatization, political factors, economic factors,
the organizational structure of the company, the
factor related to the performance of the
government, the motivational factors, the factors
related to laws and regulations, the socio-cultural
and psychological factors, the factors related to
financial and accounting issues, and the methods

and consequences of privatization. Based on
these factors, the ground will be prepared for the
transfer of this company to the private sector, and
the managers of the relevant company should
take action to make it suitable for divestment by
considering this model, and the country's
policymakers should take action to transfer it
with this reasoning and with the solutions that
have been presented.
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