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Employees and their performance play an essential role in the success of any organization, and
employee performance management is one of the most important issues in organization
management. In this regard, one of the organizational concerns is the sustainability of human
resources and the factors affecting it. Therefore, the current research was conducted through
the combination of previous studies to present an all-inclusive image of the factors affecting
sustainable human resources. This research has an applied purpose, and a meta-synthesis
method was used in it. The researchers did a detailed and in-depth investigation of the subject
with the meta-synthesis method and combined the results of past qualitative studies.
Accordingly, after searching the databases, in the time range of 2016 to 2023 for domestic
research and 2000 to 2023 for foreign research, 147 related studies were evaluated, and finally,
after reviewing them, 56 articles were selected. Using Sandusky and Barroso's seven-step
model, the findings of those 56 previous studies related to the research objectives were
reviewed, aggregated, combined, and interpreted. Using the coding method, the number of 155
codes, 21 components, and 5 concepts (social, environmental, economic, organizational, and
welfare factors) were identified, and the pattern of factors affecting sustainable human
resources was presented and drawn.
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method.
developing human resources policies, strategies,
and programs that support economic, social, and
Extended abstract environmental  dimensions.  Certainly, the
. emergence, expansion, and strengthening of the
L Intr_OdL_K_:tlon . . sustainable approach in the human resources
The sn_Jstamablllty paradigm is emerging as a new system in the organization, especially the
p_aradlgm of _human resource management. In the government organizations in our country, in a
field of sustainable human resource management, way that includes organizational success and
people are considered individuals with their own value creation for all stakeholders, should be the
needs and desires, with a life beyond the priority of the efforts of the country's managers
organizations they work for. Sustainable human and organizations, as well as university research.
resources management is concerned with Therefore, the current research aims to conduct a
achieving organizational sustainability by
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systematic review of published studies in the field
of sustainable human resources.

2. Theoretical framework

Recently, many researchers, based on the
resource-based approach, introduced a new
concept called sustainability of human resources
in the field of human resources. This concept has
been increasingly welcomed by the managers of
organizations that want to compete in the global
arena due to the expansion of the demand in the
field of human resources to professional and
managerial jobs in the modern workplace and the
requirement to have high skills, competence, and
the ability to self-manage (Claessens & Van
Eerde,2004). Galen has stated in his definition
that "the sustainability of human resources is in
the form of organizational potential in creating
value and its ability to rehabilitate this value and
renew wealth through the application of human
resources policies and actions." In the changing
business world, organizations are facing new
challenges in their activities and have come to
understand that sustainability matters have many
benefits for society, the environment, and of
course, for companies themselves through
reducing costs and business risk, increasing the
company's brand reputation, attracting talent, and
improving competitiveness.

3. Research Methods

The current research is developmental in terms of
purpose, qualitative in terms of the nature of data
and style of data analysis, and documentary based
on the data collection. In terms of the research
method, this study is analytical-descriptive, and
research data were collected and analyzed using
the meta-composite qualitative method. The
"gualitative meta-synthesis" method is a
consistent method for data analysis among
qualitative studies. Meta-synthesis is the most
important and common methodology for
combining and integrating the results of
qualitative research and case studies. This
process enables researchers to identify a research
question and then seek, select, evaluate,
summarize, and integrate qualitative evidence to
address the research questions.

4. Results

The current research focused on identifying
factors affecting sustainable human resources,
and by combining the findings of 56 references
from the background of studies, 155 codes, 21
components, and 5 concepts were identified. The
obtained concepts and components are social
factors (social infrastructure, availability of job
opportunities, social justice, and social
responsibility of the organization), environmental
factors (green job design, green human resources
planning, green recruitment and selection, green
policy implementation, evaluation green
performance, green training, green reward, and
incentive system management), economic factors
(re-engineering process, cost reduction strategy,
having macroeconomic policies, employment
guarantee, and facility ~ development),
organizational factors (leadership and leadership
style, human resource management, and
infrastructure organizational), and welfare factors
(improving the quality of working life and
improving working conditions).

5. Conclusion

In this research, by studying the background of
the research, it was found that despite the variety
and frequency of studies conducted in the field of
sustainable human resources, no research has
been conducted to identify factors affecting
sustainable human resources. Hence, to fill this
theoretical gap and identify the factors affecting
sustainable human resources, researchers tried to
answer this question: what factors affect
sustainable human resources? Therefore, the
current research focused on identifying the
factors affecting sustainable human resources,
and by combining the findings of 56 references
from the background of studies, 155 codes, 21
components, and 5 concepts were identified.
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