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components of students' cognitive development based on the cognitive model in the form of a
qualitative study at the level of Tehran University students? Therefore, after explaining the
basic concepts and reviewing the theoretical foundations, related reports, and documents, a
survey and interview guide was prepared. Then, after identifying 15 academic and executive
experts at Tehran University, an in-depth interview was conducted, and following those
concepts, the dimensions and components of cognitive development were extracted from the
experts' point of view by using the thematic analysis strategy. By analyzing the themes, a total
of 95 descriptive codes (basic themes) were extracted, from which 8 interpretive codes
(organizing themes) were obtained, and finally, 2 interface codes (overarching themes) were
obtained through the final analysis. The findings revealed that strengthening the sense of
competence among students, improving the level of responsibility and authority of students,
increasing the team-oriented level among students, creating mutual trust between students,
using students’ talents and problem-solving ability, helping students’ living standards level,
and increasing the level of social communication affect the cognitive development of Tehran
University students.
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Extended abstract of education. Education, especially higher

education, is considered one of the key features
1. Introduction of social as well as economic progress and is
Education in the higher education system has associated with long-term improvement in
always been one of the most influential areas in economic performance (Moradi et al., 1400).
the development of society. In the last decade, the Today, it is common to consider another
world has changed its attitude towards the types correlational economic growth factor, such as
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human capital, which largely depends on the
trends and effectiveness of education. The reason
for this attention is the understanding that the
most important value and main capital of modern
society is a person who is interested in acquiring
knowledge and can search for new ideas and non-
standard decisions. The theory and practice of
psychology and education prove that extracting,
structuring, and organizing knowledge along with
developing skills to find solutions to problems by
students is possible only as a result of their
intensive cognitive activities (Richardson and
Newmak, 2021). Common examples of cognitive
activities include reasoning, thinking,
understanding, listening, observing, etc. High-
level cognitive activities usually include
problem-solving, decision-making, and sense-
making, which involve using and working with
information (Mabini and Sarat, 2019). Cognitive
sciences examine the human mind from a
scientific perspective. The meaning of the mind
is the sum of everything that is the manifestation
of intelligence and consciousness. In general,
questions such as how the mind works or how the
brain creates intelligence are among the questions
that are investigated in this branch of science.
From the cognitive perspective, rather than
emphasizing desires, needs, and motivation,
attention is paid to how people acquire and
interpret information and use it to solve problems.
This approach is opposed to learning theories that
consider the external environment as the main
cause of behavior. Basically, the cognitive
perspective pays more attention to thoughts and
ways of solving current problems than to personal
history. According to the experts, behavior
change technology should change the thoughts
and beliefs of the individual in addition to
changing the obvious behavior (7). According to
Frydenberg and Silverman (2012), the cognitive
approach attributes the observed action
(behavior) to inner knowledge and considers
humans as information-processing and problem-
solving beings. This view seeks to explain
behavior by studying how a person pays attention
to the available information, interprets it, and
uses it. The cognitive approach examines the
internal processes of the mind, such as problem-
solving, memory, perception, cognition,
language, and decision-making. Issues such as
how and with what structure a human
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understands, diagnoses, and solves a problem,
how the mind understands the information
received from the senses (such as vision or
hearing), or how the human memory works and
what its structure examines. In the current
situation, in the conditions of the modernization
of the higher education system and the increasing
need for university graduates, students' cognitive
activities are filled with new content. Universities
should provide such an educational environment
that allows students to master the skills of
independent cognitive activity, encourage the
development of individual creativity, and help
improve the student's critical evaluation (Pobak
et al., 2021). However, despite significant
progress in the country's higher education system,
the development of students' cognitive activities
has not yet become a priority for many university
professors, which, of course, reduces the chances
of students' career success. Not all universities
adequately develop the vital educational and
social task of developing students' cognitive
interests. The main focus remains on expanding
the scope of learning content, which overloads
students and hinders the development of
independent creative thinking skills. According
to university professors, the main factors
preventing the development of students' cognitive
activities are students’ academic failure, poor
development of independent work skills, and
poor self-efficacy. Additionally, students have a
weak material base due to the lack of educational
skills and strategies. Based on the researchers’
opinions, the problems and challenges in the
students’ cognitive field can be presented as
follows: weakness in identifying environmental
drivers in the field of students' cognitive
development; weakness in presenting education
policies from a cognitive perspective; weakness
in determining the requirements needed at the
decision-making levels in terms of improving the
cognitive and perceptual level of students; and
weakness in identifying the hindering and
promoting factors in the cognitive development
of students. In general, the main question and
concern of the present researcher, which was
conducted in the form of a case study, is to
identify the factors affecting the cognitive
development of students at Tehran University.
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2. Research Methods

This qualitative study is a type of fundamental
research and was conducted through a systematic
literature review with a thematic analysis
approach. Thematic analysis refers to "applying a
repeatable and reliable method to obtain
inferences from the interviews’ text in relation to
the situations or characteristics of its source."
(Fardanesh, 1387). To analyze the content of this
research, both the written sources and the content
that was obtained after interviewing experts in the
cognitive approach and higher education were
examined. To select a statistical sample, the
available and targeted sampling method was used
in the form of snowballs, through which 15
people were selected. All these experts had the
necessary criteria for selection, including a lot of
experience, compatibility of the field with the
subject, higher education, and deep familiarity
with the field related to research. Results

By analyzing the theme, a total of 95
descriptive codes (basic themes) were extracted,
from which 8 interpretive codes (organizing
themes) were obtained, and finally, 2 interface
codes (overarching themes) were extracted
through the final analysis. Findings revealed that
strengthening the sense of competence among
students, improving students’ level of
responsibility and authority, increasing the team-
oriented level among students, creating mutual
trust between students, using students’ talents and
problem-solving ability, helping students’ living
standards level, and increasing the level of social
communication have an effect on the cognitive
development of Tehran University students.

3. Conclusion

The present qualitative study, which was
conducted as a case study among Tehran
University students, aimed to identify the
dimensions of students' development based on the
cognitive model. According to the findings of the
interviews,  strengthening the sense of
competence among students, improving the level

of responsibility and authority of students,
increasing the team-oriented level among
students, creating mutual trust between students,
using students’ talents and ability to solve
problems, helping students' living standards
level, and increasing the level of social
communication are effective in developing
students’ cognitive development.

Moreover, results show that the development
of students' cognitive activities at Tehran
University depends on the skills of acquiring
educational knowledge. Therefore, students
should be systematically trained to learn relevant
subjects in universities. The teaching staff’s task
is to justify students in the process of mastering
new skills and motivate them; because the joy of
achieving good results stimulates students’
cognitive activity. Students' personal
achievements and academic progress along with
their incentives help to increase willpower and
strength in facing problems. Therefore, special
conditions should be created in universities
through which students develop characteristics
such as perseverance, curiosity, perseverance in
achieving goals, entrepreneurship and personal
development skills, and self-actualization.
Acknowledging the results of students' work and
appreciating their performance motivate students,
form high self-efficacy, and increase their
ambition and will to learn. The development of
cognitive activities that are necessary for the
success of a person in acquiring more knowledge
and necessary skills is needed in all forms of
employment. The success of a person in acquiring
more knowledge and necessary skills, as a result
of the development of cognitive activities, is
required for all forms of employment. As a
productive personality trait that promotes
learning how to be creative, cognitive activity is
an integral part of human capital development. It
creates a special ability to complete the
innovative and complex tasks of business
enterprises.

Hossein Azimi, Hamid Zare, Ilya Monzavi, Saber Basti. Identifying the Dimensions of Students' Development based on the
Cognitive Model: a Qualitative Study (Case Study: Tehran University Students)

Volume 5. Issue 9. Autumn & Winter 2023. Pages 225 to 239.




DIl (Al alie Cuy pde ale adliliad o

YT G YT clada ) E4Y a5 al 8 o jlad Do Journal of Sustainable Human Resource Management

oale

S Aalldan Sz ARLE 5 o8 e Ol gl dr g Mag) bl
(QUG-"\ LA Olgadily rdallas JJJ.A)

feiul la c@ ¥ s Ll c@ Y&JU% s® RPPNIETSIINGS

Ol ka3 ol ) o8l ¢l o sl 00K (s ylalia 5y pura o5 S Ll
e o8y (8 Gy e ylales 5 e K Ll

O ol&iils Cy e (o 5K 48R gl il

O oy e (5 5K 43R gal (R

d 10.22080/SHRM.2023.4414

(il )3 )l
FVINEN VELY LE0Y
NS BIMF IR

)J#M&AQJPMQ&M&}Q‘)J‘;\LAULIWM‘J‘;;LIM‘,S.\M‘@L&Amc‘\j&.ﬁuﬂ‘e&‘)‘uﬁh VEAY gl YO

MAJ\Jdeidﬁde)gJLS‘JM)&j\dﬁﬂj%w@\ﬁéﬁﬂw\ A&h@u\)@ﬁb&;ﬂ;hu@;ﬂhc}aﬂ T
7

Sl 48 Cand il Vs Ol 4 oy JLia 434S Cand AS Gy g g Wodla 5l 3l ALEKT oy gam 4y vy S
e

o8l (sl o 53 (S dalllae &) pam iy LS (6 By e Ol gty AL da i (ladilse
slaibl ) 5 ou o cdati ya Sl 5 Wi R sl (e ysae 5 4y aalie (i ) Gy Ol il RIS () gl
iy jo ey g paadie o a) 5 A G i 51 85 )0 diebas el Gaa e 0 4agS dnlias
R0 0 L R 58 o8 5l AR A 55 (slaail e 5 dlmal canlia O (3 52 5 8y olai) (Baee sl ¢ gl
T A (4 Osaae) a5 S 0 ¢ gana 3 ¢ saae dalad ol L 28 2] A0 ¢ saae Qa5 5 il )
Gyl ) Y (led (0 L 38 AT 53 5 el a4y (saiaagle S O sanias) (5 el KA lagl Jilas ) 5 i
COlsaila a0 (Sl Gl Cy 685 4S A5 Gadilia sdelciudty sladily a5y a8 Juala (L8158 Celias)
slaie] slag) glosalily (02 Jsma ar s Gl 3 Qs LT )8 5 6 il s e s U6
il 81 ¢l il G s 43 S callisn U (155 6o sl (sladlamind (5 58 ISy oy saniils s il

ol Sise ol gl o8l Gl sanily AL des s elaia) bl ) mlas

HEWY FENS
oL ¢l iy ¢ SRS cArns i
(S Ol

ubae a1 ghana 02 g
h.azimi@znu.ac.ir :Jza o8l ¢ il o sle 220831 (g labun 5y e s g R jladila 1)
Ol ey gl

olBdla (g gamaila 14ziUaa 2,54) (AS dallaa oSG 1AL 5 98y ae sl Ar g Moyl plalid | Sy a5 5t Ll € e palie Cpaa
(Vo



mailto:h.azimi@znu.ac.ir
https://www.orcid.org/0000-0002-8282-4569
https://www.orcid.org/0000-0002-6919-649X
https://www.orcid.org/0000-0002-4893-0413

Dby (Sl alie Cuy yave ale dadliliad g
Journal of Sustainable Human Resource Management

YA B YYS cilaba V€Y e s ub 4 ojladi 0 o0

€ 1y e DUl 45 Sa o a1 a8 ) 4 a5l aS 5800
M)S@JLSMQMAJ;JJ\JLALJJ.\MS@M‘Q
D8 R0l sladg ylas Jilia a0 Sy cpl 0 sbe da g
GA)\MMJIJS‘)GMLM\Q_\XQ\J@}‘)JJLJMASJ‘)JSGA
ﬂmd;&ub"m")&ﬁ\mg;\;hualsmay)m\ .J.\Jj\
e ) 4y 3 e L A g8 cadld dad jl8 ) Gl (S S
oaad o esdle Al U, s 65550 (ol shicala
4050w a2 cllaie) g Wadual s 4y ISET s
dae ¢G2S (Y01 F) ) ey shin 58 iy 8 alEic)
Q\..wi\j&d@@uﬁdjjd&&m@\)(‘)t\é))oﬁbﬁ&

A e 8l Likallise 5 cle DUl 023 55 2 sa5e |y

@Saud\)zuu%;)m}um‘;m\)s)d
‘)\ CJLA J.\S‘;ad‘)\ds‘)b_\;‘)\ \‘)ub);.uu\d‘\sg_\.w\
J:\ﬂ.u\‘)k.a‘)\ ‘u\g};ﬁub ‘;\AL\J LSUML\.\SM ..L.‘I:‘) ;A.\‘)\.JJLl
uJLHugMMJDa\ﬂuQM\JMQA\w&JAD
EM\W&M]JKJP)MQJM@JIS sl
Ls\AJJ.\A\J 9 LMLJL@_A u\m d.th a ‘uh);ﬁu\.) u.\.\m
jd.l.uca; u.ul.u\ R JJJ\J@.\M@AL\ 4\.\\_1 ‘GmJ}A\
u;\uassu)}m‘uu)ahmﬁu)}m‘f\mw)}
}LLLMQAS&_U)@‘L](J\}\GAcuA\S\.uu\JnJPJJAﬂsA
Csma o ) Qs (JALE 2 ) 50 3a 5e A
sai g ke )

A o JJ#&\AQ\)&& Gl 0 (i -

secldal Glad j5 pa i aS Gheadily Sl da g

o Anllan 350 dadla () sie 4r Gl o (Saa
€3 gl

LG s Gidsel slaciuln &)1 53 Gam -
M»J\Jd}u»hﬁ‘;&ub&_ﬁ
Culaa sl o AR G 1 sl

€3 ) sln 255 4n lasnila 5yl

C}Lu DM leu Ay e uu\‘)l\u.wﬁjjw —

S s SALE s GE D el )2 s Raeas

Olopde WA 8055 )3 il aie 4S Ol sadily
35800 (S gde Dl pae s 4y

0% o pfim g sdiladl Jalse (Sl ) Cama -
5 Ul b 3 paddia (IRl a3 dal e
sl ea Ol sadily G )5

Sl Jiga O yed s&EN H3 (53 ) e dalllas

dad8a

G037 5 Ui sl G 5 ol s 55 e Gl €2 5 05
SIS Al e amng g G p Mo sl
0 Lozl id (Naghdi et al., 2023) sl cad
diny g sase el ladle ) eldia) 5 (salatl 4xu g
Mozafari et ) sas e (isal OI8Cln 5 s
G Ne Gisiege ) S el 5 (al., 2023
Malekiniya et al., ) 5o Jled 4 (il 4o pu
alatt) 2d ) ddle Sy i K Ll w56l (2014
o U aS Canl gl i) dle s diile Ko (Siias

A0 (B )5l S 5 ey 4

sl ailia 4S sl & gmge Gp) S s cl dio
(Rybdes (e 5 (GBI ) Cyje S 50 Culll () jiage
sl e o W 5 35800 J2aB ) RIS 8 3 sedals ()l
A 58 (sladi) B 4S5 ) g0 jer 5 CudS 3 gagn b 5L 1
@l A Wesiily (Besharati et al., 2018) <wils
ComX g &J:SJ\:\ BN 4_'\\‘)}‘_53 B) ‘)gJ:xJLLuu\ Az gl
Naghdi et al., ) 2,50 Jdee 42 1) a3¥ slags 3 rali
(2023

Y g Jlal o SIS a g o) 8 3 oIS (a5 G s
22 )5l 5 panadie (Sl (558 S 5 Gl (5SS
oA s gladdonil g e 3l sl p L aS ol
G L s g dmals s glaghipd o abal
Gl o e e (5 38555 s S pade S
e o dns 5 gl n e Uisel pas )3 (ash slaa syl
Gob ) Gl glaslain) 4 &a asal
2 e e g ge cisdioe 48 K S 4y 5 gal () sal
Kheirandish et) 25 e Cyuna j3iS ja ulideni

(al., 2016

4 2adle ol i) () e Azl dole o (n FUE I 5 age
A5l 55 slaeny) (5t 4 B 5 Adly e (s 5N LRI
2Se b S 5 IO 5) das 5 s Gl as
Ao 5 Lol e (i (A le 5 (A2 AL () jadul aS
L syl Lo 5 IS (510 ol (i (510
Gl oSl o) 52y Al slacillad dagis o

) ls)

(JYaiul ) ailan e (JALS lacullad ml ) sladd sa

GL\AAL;\AL\.& clacullzd o e goaalia ¢jand Ed)ﬁ ¢ S
e Ja ‘Lg):\go)'\di\ (llaa Jald Y}AM Y
sl (el 4S ol JSE 5 a5 (5 Sbun 5 5 yRamanal
.(Khonsari & Faramarzi, 2023) <l <leddal by J<

= R el DBl )1 glal oad a8l asle

682541 4S Cul (5 O 8 g sema () ) shaie 2K
48 (Gl e (A gy (IS sh 4y L atin AT 5 (520 5
oo el 1) riedin A Ss e b aSe JS 4 &a ol
w)}&%buﬁ\)ﬁ&ih&&@&uﬁuﬁ%)\ YN
5ok el s aS O Sl Gl SRS oBan 5y gl

! Fredenburg & Silverman

olBdla (g ol 14zdUaa 3,54) As dallaa oSG 1AL 5 98y ae Glsandils Ar g Mol pladlid | Sy a9 55 Ll € s palis Cpua

(O




PG YYO claia VE0Y el o ul 4 o led D6 s

DIl (Al alie Cuy pde ale adliliad o
Journal of Sustainable Human Resource Management

R R A e ale SSGs) Al il
G A b S A Gk Ol oY (s gk
i) sl A1) 3 G el Gl Olatadily 2 gy S e
slghs 48 il B e gl ) dagiasel sl a3y
5 e i (a0 U S () R a1 253 083 (g 50
a3 G il g g a1 s e Db s A
a3 i) 528 el () U (S cany
b K eondli ) ad dsa s Sae 4S A cadi Jabia
S ealdind b gl 85 o S )S iy 5 Ol 4 5
S 5 cndly al@ie] asl) Sl 5 st ulidiig)
353 b (uliB) 5 O Ol s (o o Alea ) glulid 8
Gy Lgaly 5 (S S g bl e 4 )
5 i a5 352 621 ) 3 ge S 028l B
via ) Shee (A3 (F50d LSS a5 53 (o 2
Jus as3a 51 (Monzavi et al., 2022) ale & $SKun cans
G 4 (A2 dallas 43 baso e (88 lai s V407
Il oad 4 b se (il 5 il et 5 8t
s ‘_,,AL\A.A leAoJ}; Olatadila L Jla Ol Ak k_i‘)i.ﬁa
5 = suas (s (ulilpls) bl (lac) ale
0 Sidie Jilae da a8 ju (Kar 4S 20l 4 gie 4duld
G 3 gl gl slacila ) atiud (833 S )83 )50
Olaiadanil ol andl Ras JaSa il §ie Jilese ol Ja
4 cainn 8 GGE s ) ealiiul U ()l sioe AS 350 5 e
5 Al ) lali slaani i 5)L0 GBS
owlie B 5l JU8 ) (o) 2 4 (I 5y (2835080
BN Cal QMJAU‘_A.«: ‘Lﬁymuuh”\)g)\:ﬁ)‘\s‘)}kui
Sl 5 3L (om0 0 (e (ad 4y O Syl ol80
CJAQ\;JLLLA\AJL»LJGLJyuu‘wj\dﬁ;);_\}u.&d
3 gana el S ddadla U sl S8 U 6148 ala i Hlie
SNaalaali )by 1 asa i Kaius gl 5l a2k

AN e 1907 Jle o aalid

dﬁﬁ;ﬁ A\Jﬁm“ i
&Aﬁ)d&yﬁhhﬁ&hﬂ;ﬂmkc(\)d}hjd
sl bﬁ'ﬁ\)\ @JBJ‘;‘&\J

Ol g h Adndy g BT Al Y

SAUdagle ¥,

Ora Sllae (6558 (38 Sl )k b bl 5%
O 248 a8 e i Sb ) ol Ko S S ) pali g 5 Sy
Can (Scaa (il 5 Ul g (ol ) alid slasy
Sa o U, JS Nsd Gaa g cle Bl (55 QlE
ol (Ladalin 3 ead ) jal) 2 sl S H0 diaac B I
GosS sl 0 ) B shglaih S8 Sle MUl
b e Dl Gl S s ol sie 4a 1 sl ¢ ae Halas
b Miaa ) A1) LY Gk Gyl ) S a3
Ol ekl Ly 1) 83 (5Ll )i (383 <) gum 40 4S 2uLES
JJG \JL&UI}A.\.\SMLLMA_\Q\JG‘)}L\SJAQ ‘5\.%‘)\‘).\\
&ﬂ)d}ﬁ)@b&&dﬁﬁ\)ﬂ&i&ﬁd)@@
il asle dadiia cpinan diaa ) 8 Calide il )
ena il aalis b 5b 0 dae s s 5B 4S Caud ol
il el e pd (el LAy 3
O s sladae el Al ale ja daa glacd iy
0% oxd saliin) (8 L) alae) Ciend diage ALl GAlid
sl A MQ\J&J}L\B}QLQM\L)L.\J\ “;'\;L\u%‘)k.\
5 A O S caglai () age (R Ll
Sl g1 (55 o) (San lla 5 Cad )l A
Ot Uisy Oigad 290 al (L)) b i) )3l
I GoR 5 Giysdl )3 oo shan Gisa )l ealiiul
Loth e Slaial) Al oo gian i pga alaa)
a5 s 8ol Cumam s Gl o sl (20 ) Culea
(Hwang, 2014) <l bl pads sla S5 L

FALE KN Gk 3 Aawgs Y, Y
iss Sy Olsie 4y LD agle Hsel 5 558 Taw
Cadbas o Hseda 2 K e 190+ dad laud g 4o Hallas
0 a3 6ol (ki Cilide (ae 4S 2 ) b
s e Slslaae ladlsy 5 aladidlh  aS aialaa
55 o Salid asle (Tonkenejad & Davari, 2009)
Uhisd g oA dallae 4y aS G il o Slellas
(o= san (s (ol 5 ) aduld asle Jald 5250 y0e
A TRRCH L W B £ VY SR VRS RS
bootal 48 e 4 Olheal (4l ) ilidy
A 8 aadbas 3 yea by oF O e 4S Caal iad clilae

.(Keshavarzi et al., 2017)

A g AR GlEBal Aadld S b jled Jgaa

(hanti s sl (RIS ( ALE (i) sl
(SALE (i) el (5] sina (y pide 5 s ) S ¢ SALLE
L i) el slagis) e 2 )34l Dl jpead g Liad
(s (o) sal ol il se ol sie a6 ALE 3 S )

Jho 5 Biae Gaiad () 530 )
Fathi et al e e85l (S Je 053
(2022) e oa FaldaSas) » \
(Hnd Gy
1J.B Watson

olBdla (g gamaila 14ziUaa 2,54) AS dallaa oSG 1AL 5 98y ae sl Ar g Moyl plalid | Sy a5 5t Ll € e palie Cpaa
(Vo



Dby (Sl alie Cuy yave ale dadliliad g

Journal of Sustainable Human Resource Management YT YO claim N £+ Y i 5 5b 3 ok D sy

DA 2053 g0 (Al S) s 50 HBLE 3 S5 2
il Jae Slie) ) ol cJae i slaggsal o
AR Gl i S
. . P Mahmoudi o) 3 eelesl sl e
— I A b Gant )l el GRS e RS N b Y
213 (o laline Ll ) (5l oAl sl 5 elaial 5 )8 Sl
al (2021) | N
R4
2 e ) sel 6 S (Al sk
a3 Velayati et al | dadad (ulal o S8l )l 4yl
TS (2018) holie) 5 4S8 ) sisae

o LI L (0 Al )l dald bl clih
Sl Qglhae Al b

ISP YE TSN
fae ) 5ol a8 5 Jilas
G asle o Al slad S ) s I8 F 0 Majidi (2017) | asle Lo 8l slas Sy £
e cile Ml
. . ) P ) . | il byl
D dan s 3ok ) A0S (5 5800 4S sl LS il Osa)) Torrey et al )‘ii J; )i_iﬁu‘i‘: jﬁu R
g Gl b 5 (o)X 3 sag Dledine ) Nl Foe Pladle | (Sunea (2019) o i T

G g5y slaaddly o

sl b qon 1 3 se oy (lalind g 1) s
352 g e ¢l sanBils (53 (SALE da 55 5) S Gl
sdaliadty (ysie 23 K (s sleen 5 (il 2)se ) 0
ald dan gl fise Jalse () Rba 534S (nl Al 2
JLoe 5 em )50 ciliuily Jaaan ) ghisaily o 2
Gosleen sie 48 3 & Bl Culgd o il £ )8
el 5 (o) )90 02 Ol (omala 5 B iy e ol
o L alaS e g ailen S5 )l Ll 0 e b2y S e
DS Qi AL das i Vs ) Gl (Sladia
da iy IR Jalse pala 5 yign S0 ) ks S
G Grae s Ayl e s o 5 Caaa 48 Al
Loaly GLEKH g el T slaia 55 o (AAld dau 53
Osama Qiat Gigy ) 48 AL 4as dalae )0 )
5 Gopas JS 4 anlias dlail 1 J8 Giaae 2l salail)
OB L amlias alail gl 5 g8l 2y5e 2 Ll
A gsod G 50 s sl dee 4 1) a0V (Kiales
Gl 5 o 55 plad) Ol e 5 (SRS sy o ggde daalias
oo ol 535 dalie Clga o Laih (a5 il 4S
2in) g2 ailayae Qi oy gem o bl Bl 5 e 520 8
e L R L
O 5 5y 438y Uil dep il 4y da i L Calgs 50 5 a0 S
@.n\.g O gy Caga s‘s.uh_,_)..g Glwal Bl Jals slasala 9
szl 5m LS);&-J CVlsw el Al sl
O 4mbias a Al o R ke gRusdalias
) s B llae 4S i) a0 48 2 Gl 3 0 &
Dby S A3l el 0 55y Ol g 4 Galy 025 05
Chsadih ALS daug p Sise delse (O yiage Led
Dsn ) deals lasaly 4 daa i L Bl Gl 5o S

b

AR 90y (ol gy €

235 (&S Ul 4 i slacia 55y g s ) ey O
dalas 05055 b bl dieallai )5 56 <ol aladl sl
s oSS G seme Jia Gl () saaa
umbmuh)\@ukbﬁu\uusd\))ﬁu}ﬁgj\ﬁ
Osanne Jilad "ol e sl S35 L acuad s b adal 5
O odldind L ol sise 208 SIS 5 Siagts ) a8
GOS0 O G S dal je 5 ) siae Jidad acl 8
Jidas sl (Fardanesh et al., 2008) <l 43Y e
S ol sine pb 5 e e b i85 Gl 2 O sanan
e Gisal 5 FRLE 2 S0 ) haadia b anbas ) oy
O 53 (5 el dadla 8 ) sy 50 250 2] a4y
daug 5 Phisal Cue sy o Jad 8oa Jald
SRBEG) ) )5 5 e oA Ae) y Salid
kel A sad QAT )yl (o)) el oGS 3 (G sal
AR ) e 4y diadd el 3 soSAsad gy )
Sla (San 8 oyl adiai Ko e 810 dawiay Ay
i L) dyyad ales G QBT 6l a3V sla sl
)5 4 Guee AT 5 alle Sl g pmge b adl
G S5y b gl B 3 3haS 4y b e
e luasi 44l ) gl )l Hi1 0 (g 380 O luand (4 Hla
5 sl (B s (Arani 85 ) (511 S8 T (ol 5al
5 Wag h)sel ARl leand dik ) gl a ¥
;)'P BN d\_u Vo L;Yl_l “\3.\1.;» Lg\J\.J J\JS\ sAlAJ u:\-\..LAA
L gy o) e oG 3 o8 ) sal

olBdla (g ol 14zdUaa 3,54) As dallaa oSG 1AL 5 98y ae Glsandils Ar g Mol pladlid | Sy a9 55 Ll € s palis Cpua

(O




PG YYO claia VE0Y el o ul 4 o led D6 s

Dl Sl alie Cy pave ale 4alilad g
Journal of Sustainable Human Resource Management

Ol ldalias daaa (o Al (pas B Gl o0 gad
RS
OF 248 25l (3l il 4y 1 gy Culilé -z
5 A Sliie hma 4y 2l i (AS dallhe S s
i3 e 553 () 3 35 IS 4 e 331 (51
68k L AS Gl 03 53 32ua )d (B i (s i lEn) culis
1 s 5 (ol saicala ol jlad 5 saléinl g Gl s 5 S
DAS) 0 a5y ) deals (slaaiily 48 alad Jalad 5 ala aladl
S0 AiE )y saldiu) g2 IS Culid aglia 5 el @L\.\a

Jalad (g b Wodla Jalad 5 49505 Jal s
O gan

S slagiag 0 M8 5 el (L) O senan Jalas
csla S Ol s Qs Cpaad () g (2855 O saniae Jalat
30k | Wasala gy ) L Cualasaly (g0 52 e se
D8 Gl ) Ol siee Wl i e i 5 il e 8 o
5403 A0S i 30 1) g suage Calide sladiia 543,
Jidat 5 4 iad cladSd G il ) S coseae Jida
o) (A lasala (50 Gpebias pldi dana 5 oy 0 sl e
Gl (e 3 s paia 5 (5SS WS s O saae Jalad
Jawuq)gjdﬁémqomo\_)m}jgﬁjﬁ
e Osaae dilad s BI85 OV s b adayl
1) e gnga g (aline sla S KLt aS 0y £ jle]
Jilat ol s HI8 Ll 3 ) ge il ol Caglia 4S
juu\amwwmaﬁiﬁjdj@&m
sdal 2sa g 4n 4 Caul aoaly Judat 5 lags IR A gana
Julas as S e JL@_\.&:E (Yn?) \j))& 5 Ol il
453 gal Gy e A4S Cu) (AS Gl ddea ) (saan
elé_.i‘ Gl AS 2y e A ém\ Gjlga 1) caed
0% .25 ) A ade st g4y 3ad slaigy sl ) sl
dilas jlate ) peala (3a8a3 0 sadalad) Jal e 4 asldl
12 gl e 43';\3)4 () gasaa

Lodla by UG 109l Ada a0,

J\ dm\; e\; Lg\.AaJ\J d.\h; }4.1);4 2 ‘d;).o u.\.\.u;.a
S JS‘iJ}.-.‘ s2lLie € i (45 K Cny ¢ amddi dnlias
L\ﬁ:\dd\.} 445_)9 J_i B 4S8 Gs:& L;LQ:;J\J (_SJJ‘CA.A Lg\.a
4GB O JE Biae dda je Gl ) disdee dana 55l
48 sloala A g dualias ) Jials slasala Al L aay Al je
da el 0 ghe LA gd saldial il San
sl Canaa) Pla g aida el ol slacidila g g Hla pcndlaal

dalg) s alag) a0 s 4 0,Y
Me\ﬁ\@ub}d:uuu:\u@ijjﬂém&)aw| BN
3ol dad 5 )RS plai e S slaoaly oadle
‘)\.S o LR e US'&LS e_’@.&A\A 9 Lol sl i 4 \J Woala
G sl e s sladalin i) b s 5 s G gea 4

RERIR

A sl jliale dad dalaas ) sdliiid 5 Gl su
A5 a5 slaelBan 1 Ak sala Cua i RN sldaliag
CBy L ladabias (e cdalias p aladl ) 2y 2S Gl
plad dladmlias dilad 5438 Ciga b (5 Jlaealy Ol 5 58
il o sl saae 5 amlie CllE o e slasal
A ) b el (aliaia) 0SS5 alaS 8 4y s 5 S
2o 20 ekl IS ol el sladnlas Sl S
Al (s pala slagaiding ead ulid Cpeloas (gl
drusi hal Gpbias (bl 4 pde Cilgd 0 5 A8

A R gl SRl

R 95 9y 9
slagia 53y 2 sy s b D) Gkl 5 ) e
oaldin) (A8 2 Sas) pasata 5 ald slagis, S AS
Ol (2 3 slaatiily (5 )& Sl ds (i s 5 (Ul 23 Kie
OV e 55 (U o Gl a5 0 Y asdiee
slie] Culll Sl el (5] 5 28 sl ¢y sa 3l b ol
god opd Jald dmbas JS855 iagh laash
\A@;Lmd)kjduuiu);\)y}&;g@djjj halbiae
ul.u}.l }Lﬁ;adﬁ\)ﬁu J.),\ 4\_.\;\.;.4A BN M}jﬁ LS\ASA\J
‘SA.‘.C- CBY g Cinua (yga )l Caga Xid (Gl 4alias 000
Culild el Culld Jlne Jlea O Y sane (A Clidad
4 R saldind (5 paJlEnl Gined 5 (g il (il

Cea shie oy (ealsk) k) cubid Ll
U daalias alah 2l )8 elin 55y o) o Jlie) s Gl 80
Gie Jshie o S lay dalal ook pladl s 4 G
sdnlas ) alaad (48 slaealy ) Jaala sadicnls
LU 2k saly e &0 plidalias J (A 4 odd (sauS
O 55 Jltie) Culi agl cl Hhs g cplad 4051 5 6 K35k
A R G

Oliala) CullE 1y (UG Gl g el Culid
A5 ol 53 53 Gine 5 1 QIR 53 (381 55 (g5 b 4mlias
SUEY _Mﬂhidj\ﬁﬁé&a\ﬂ@\‘)@;mmu
st (bl el O sie 4 (0 a0 B8 55 2 0 ada) )
59 O (bl sl Clilae 4s da 55 L L g e ealdiul
AT g Jsa b uba sadalail Gladalias ) )RS
Gl Gl Y ) i UL aS A g L
(ps0 IR 5 Gine o G385 (a 8) lag )RS e
P sdca a8l 2l 3 ) 5e

Olib 55 4S 531l s 4x B 1 il cnlibe
ol 1) R 53 sl (S e oy | @B
sladnlas JS) (Giaae (a5 5 Culld () ¥ Cea S
‘5u@jum@uu¢mjkub«ﬁﬁeu\
Gl pcailanly iy 4y 1) dabias (pa 2 a8 K G jea

" Braun & Clarke

(Vo

olBdla (g gamaila 14ziUaa 2,54) AS dallaa oSG 1AL 5 98y ae sl Ar g Moyl plalid | Sy a5 5t Ll € e palie Cpaa



Dby (Sl alie Cuy yave ale dadliliad g
Journal of Sustainable Human Resource Management

YA B YYS cilaba V€Y e s ub 4 ojladi 0 o0

E1,E5,E6,E10

E2,E4,E13,E14,E15

E3,E12,E15

E6,E9,E10,E11,E14

E6,E10,E11,E14,E15

E1,E5,E6,E10

E2,E4,E13,E14,E15

E3,E12,E15

E6,E9,E10,E11,E14

E6,E10,E11,E14,E15

E1,E5,E6,E10

E2,E4,E13,E14,E15

dialaa dadr) Al dalg) LA g (e ) s1Adgad - 93 blad J g3

s £l At
4l
‘}\ saldic)

> e R0,

alls
0 s
slacullad
sl

Ll
9 n.\.'x.':\‘}:\gd\):\
oms&jﬁﬁ

o 9
s Sal il s
adyl

)
elial
salaid) Dl

Js) 4y &l
s S
c‘_;ék\.c [FPSWEN
Sl i
28 Qlsaiila
S8 sl
R e

dJL!:\A K] Lﬁ‘\"“

o3l A 4y (3la

e

s (515 )
sille

Ol Jalas
oAb
-~ Glsbaa
B3

Olosd Gl jad
SSas
Clasadils
)
SliSa A

) pan (i Ol sie 43 e IS 5 allise (e (5 800 ) ealiinl
llne  ise (5 80h ol 2al s sty GRS Glacullad aagle
ol llisn s e 5 800 ) ) JISE

oS (31 gl g n.\.ﬂ\‘}:\gd\‘)g e SO by Hy e Al A
502088 55 agaa 1 4S 2y e (3 5 (e o8 a5 )5 0
258 ablal ufia

Rlea,l38y Ll lagl (SaAlS 0 5 0 il i ORI 5 ol sadils 48 Jamse
@i sl 5 Slee R ) Al 580 il i ( pra 3 el
AL A5 gy Lisd (SRS 25 ) N figa el Al 5 2 050
2 SO sabail Dl 5 elaial Curia g 4 (salail- claial Cuziag
Ylaial ca,la Blad sd (salatl e laial didy Sy 434S (Sa5S 3y o )Ll
Gy oConl Cama (sabal- e ldial dise jm Sa ) AS S 4 Cus
S e S (5 i (hnans

5 43 s Sl o 5 G e ibile ¢ a5l S s JU 45 815
L;\}ug_pm\d‘;\auw‘ﬁﬁ@\ @u)uﬁﬁd}}md“)j _qJ\anL&\
Ll c.“.\ 9 salal ald sladh jlea 2d

) il i€ e eaalia oadl s 5 (Sou (slia 2 sl 4S iy
Aol gl Aalid

) i sa 02 gl 03l (5 R0l slacua i g4 (il (i 1 AS sl
Ay ilae Llii 4y i)
Gl dalaie 5 e (28 @) S 3l (AL A ) ) (age S 40235
anl 5l ) se Ol sy FALE sl jlge caulia 2l ) Glisekl

AR e O ) (e re 5o Ol sadila 48 Cand (g3l 3 31 s g R o) sal gila
DA O Gasre 3ol sla JUS 50 ) s ol 3 (sl oS Slama g 58
Gl yad ol 4nda g e Ol Lol 1) €2 )18 o il o) asiy 0,8
i gl el 1 O )0 4S a5l Bl gled) A 4y AS sandily auS e ulal |
1) st cilubual 4S 3 )l (5 iy Juial ol s Jad ool 51 53050 5
Dy ble 28 ) Cafie (Sl A L S (I 5 i) ) LA 4y a0
_klhm‘eg.A

Ll o 8 b gl a2l il aS il S () sl gldas il a1 G
ol Ll a8 Gl 5 5 0 e b Olasaniily Jala g 58 55 0l ) LS e )0
30 O 3 2R e il TS e 4 5a | e sl | Cafle lulisa)
AL Ol sy e dhle Al ) Jee 2l 4 )2

i 55 N pdion 55450 LOTL (S8 053 3 lasadiil 4S (Sl s
DN lag) el sl (Knads waia il o180 Hililagl gible a5
€ el | Cagial 5 Alcie ] il B 3 s s

mlua) (a2l S Sy Gaalctil g alad) ) 0 1) a3V G lea 5 (V5

—

AR

olBdla (g ol 14zdUaa 3,54) As dallaa oSG 1AL 5 98y ae Glsandils Ar g Mol pladlid | Sy a9 55 Ll € s palis Cpua

(O




PG YYO claia VE0Y el o ul 4 o led D6 s

Dl Sl alie Cy pave ale 4alilad g
Journal of Sustainable Human Resource Management

OIS 5 ad S dial A ) s (IS (s aladl (sl o 81 LT 28 (s

i Ll dial A

GaaSy s b caaa Wl auiS e g laline (ubua) 2ial) g3 0 i)

Jaliea | pobias)
“E3,E12,E15 S o

(.\l;.'l‘ A8 8L lnlaa ylailial LhuLA‘)i LAY e A )yl i Hla Sl
(R QS e D8 2383 e alaih AS (IS 0 ) e )3 diall g Al D&k Ay«

VY

NS e Gyt el Gl alad) dila 4y 5 a1 b T4

“z . - - o 5

@IS ol g iy pd :HMAJ.A 0,0

S (i Jl 3 5e 503 sad iy pad 02 S ) ) s () 48
U alaie didad | of daly slaealy Gaws a3 e ) 3
QA e Cimy () 350 53 (3arae S 4S (5 O Gl
D1 Waeala ) adia Al Lal () gaiaa ja 4S 2 00 adiiia
Cospa et GRYG Ala e Gal 8 Gobe 4 )l A
(ol Ciny 3 )5e fpase A 0 4n O Cuale 5 38 e
Loy afs famfe 4n gubae asde llis
L Cle s se a3 8 S8 o )i Bl ) sl g e 5
il jo aag)l Kudia g3y ala je o) S s Lol ) S0
BN JJ\JuMLaAJJA.&:\)ASC_\M\uJSt}m}A;S\gchS‘SA
R S i 5 iy ) G O SE 55y aay dls
2l Gun lal Gsaae V4 e b elias Gl
Lol ) Gl gulias 4S8 e B alias 4 (V) Jsaa
_J}SAGA a)\.ﬁ:\ (Cuad sdd C‘);lw\

(palida (5 92 g Jp g Ada o 0, Y
“ W W%
(i sS)

-y A gl (SlaaS ( ganian s il B ) o g dls je 50
i a i (oA R S ClE s Jd Al s ) ol
5\.&53\) EOVY 6)}1@_; K] b}ﬂl_.l U:\ALAAA a“ (PRI OJ\J é:\.\.Lﬂ
OIS 5 5y ada se Gyl 52 058l Gasliae ) S e Lasi s
o5 8 S Qs )y ) SS 5 el dadije e sl
25 AL Biae da 53 S Ala)

PRNe P €1, - 4

JSA) (pabiaa s S50 ta gy Ao 0,8

N R z

(=2 Ombaa 5 8
e S Al ) fpebime ) (glde sana (B3na 4l ja ol 2
A yo 9 Jalials o c) 030 1A b2 5e 1 ag)
0 a8l o b cpebiae 4 (B35S 5 Al g il
a8 et oo 8 Gpelian Ala e Gl

a) paliaa 4y RIS Glasa 5 SR Omalida s b led Jgaa

SR e A el Gpelias

Olasadily G 53 (Kl Galuaa) Cy 583

e ) ialid deu g
$R

DL )8 5 (5 il s e s 518

Olasaadils

Ohsaiils Gm 03 ) sae o gl (il 58

OLsadnly Gu Jildte aladie ) ol

el

(2oaiily (slanlaxi Lg)g_i)\SA_)

allias Ja (Ul 5

= A Upabaa )
ul_lj;.ﬁub =9 u.u\.ua‘ &LI:\.AA‘
Olsadila Blad Lf""\'“‘;‘ A cj) \
Olsaidily Sials mhan ) 4s 4a 5
2l Slaciul g susa (i 4
GoSpraal ) 5 buspes

AN Clasaai o ol sadils (ilan

Galfuidb Clasaali L;n)ijs,a sl
hiant 3 ) 3 5e 3 (5 pKatanal a (i

Az el Al (il OLA Ga

Slsaily 51K il
5me pi Ay SIS ) sla il sl
iy gl lans £ ) 8
6 S 8 5 (5 gl
Lozt (50 gaild S5
Olasadily Kiuls 5 Ul 55 ) (sl g A
Sl G 0 (Kield (ulua) dlal
il &l 5 Jald el )
) dilse da n gl eaiiila U g ) lisedal
A&l

olBdla (g gamaila 14ziUaa 2,54) AS dallaa oSG 1AL 5 98y ae sl Ar g Moyl plalid | Sy a5 5t Ll € e palie Cpaa
(Vo



Dby (Sl alie Cuy yave ale dadliliad g
Journal of Sustainable Human Resource Management

YA B YYS cilaba V€Y e s ub 4 ojladi 0 o0

elia) il ) gl (il 3)

s g0 shai a8 A Gl 5 i K18 B 0
O a5zl AT il Bl (i 55§ sase b S 4
Opbime (805 5 (pabins (s on s Al e plail )
L Guee sbambas ) Juala Lol ulias sxiaslas
aee 5 shal Jalse 4S8 Cul () s Bl a8 i
(L\XA.I“ “L)."SJJA_)\J ul_“;uu 2l u_"\;\_\.& Z\MJ.\).\‘)\_S):\:\L

a0 e L () sanae

Ol sl CoBMA edass (i) 380
Al da G 38w S
sl (5 ) Al 4y SaS
Ol Sl GO o

e Blal 51 b eadily (5 jluaiall 63 \
sl Jali 4y S
5K S Gl
Ol g asbul (o)) e g Dl ) a8sS A

Ol Cpall g b asbul Il )l mdaws <y 65

gl 9 dagl 1 add dda a1

& g

ol A
Aol ¢ U5 3 Alie (a5 g 58 b (il A Y sane
D0 (3a (ghine ) sla JUaLs L (alaie hal rbias )l )

R 9 sladdial
5 Al L 48l Al dap 5 e ldalias oLl ) G
b 2 50 ndaalias C88 S o) el oKl 3 () e

Sy L (gl | g o857
oLl oy g0

salaziwl 55,5 &
(2. 95eiald

dlwe Jo oUlgs

[

[ Oty Culsnn gl 43 S ]

9824 ghme a5,
obgredsly Lis @ ,08

\

2 3970 o g G348
Olgdls (o

)

[(,q sl cyu Jalito Sloie! :l;q!]

S5 g 1531
Sl

bl 5 ) e S 4Bl LAl dap sdalias
Cniaee ) (So A4S e ol ol e oKl
O o Al GYdE) 4 ke 48 lalge
A 5 50 (5 e (S ) e 53 s Oy sl
GED) 5 a4 S adly aadh g,
Olsadily a8 ey Byl Kild Galaa)

sl Gm 0 Kald el cygEi e
s obenl el Jdli e i gl
OIS @d ¢ iy dhale Cama (ol sl
e @) ol U 5 ubual
GED 4 da s (hsadily Gl 5 b
SShuld an sy 5 Gty (il
O deala lasaly Jilat ol o eiie Ol sl

olBdla (g ol 14zdUaa 3,54) As dallaa oSG 1AL 5 98y ae Glsandils Ar g Mol pladlid | Sy a9 55 Ll € s palis Cpua

(O




PG YYO claia VE0Y el o ul 4 o led D6 s

Dl Sl alie Cy pave ale 4alilad g
Journal of Sustainable Human Resource Management

CoiS L (I g 4y oS s ulia A5

5 A St 5 als 5 Ml S gl
A ) Gl saddily leae 2 g5 e (Slaaad

= A Obias 1ol clbld ) phaa Gl 31 @
On Bl asai a8 S G Jas
L)) s cn s 5 ghsadily 5 anlal (Ol pae
ol 2l bl cpalls Lol
el ) a6l s &) pa sladualiae
Olsaily O 3 sla 4y 55 5 nlite e ldial
bbbl alay) Ul glsadly 48 caul 5ls
elin) Loyl 5y (Sl Sl aly e | RSy
Al GQoles Gl i Chsalily il
Olsadihy Juadd 5 5 88 Ad) ax se il giee
sl lge ) Al Cely & sene )2 4S 240

IO G g Usaa o mha GIE e
s i) 580 60l gails (5 )R s Jals (paliaa
3 Sl sl il ala) 5 o saily O L
dnbae bl 2dlbie Gose A 4L
e dan i g SR, ) (A 4B R )5
g gl Sl S Ol 4 o
Glasl )8 S M8 ke (il
R = I S PP e
el 5 Baas Gk 5 (a8 S 5 e
CElke (e gt laal,y gk
il IR 3 e a5 R

Sdagii g &y Y

aloes o ol ) sl iy AL slaciullad da ¢
~ B ¢l oy €l (K () sal (2310 o (1A jlea
Lasi ye e gain ga (5 80k (o) iealla ) sha 4y 2y )54
Ao sl IS Aida g i ol eala (i) gal W&l o
3 el Kiuls Ll ol i 50 sl
Gl A (b GOy ) el o 38l sy Oined
syl aad e gl Al cullad SO a8 daely
LG she o) yad 43 Jrand )3 G pdn (sl (padd
S b 4ganl s 5o COB g0l ) Gapld 4y Gl
s cald Ly WelSily 5yl il €2 e (SuS
O aile (S clsadihy o 50 a8 258 alay)
PR T TN I FENR N TE TP L IS
AR A i ) (SN A 5 (add A g O lee
Gely gl aSdee ) (Slay8 5 glhgadily IS i Galid
YL sl H8 & (6 RIS ¢l sadiily (a6 3800 Al
Cullad dan 3 25 ol albaola Gl 381 5 8ok (510 031 )
5 O e S 0 08 Gl ge () 4S JALS sla
JUidl JSa) daa 3 3 50 el 55 00 0 0¥ LD s
@Y L len 5 GRIN Jlhn S 50 38 Gl e Sl
JOi) daa Jls ajse o alE gyl ab) dag

caTiea i Kiuld slaculid o) )y 2K ua
250 ol el GUT RGE daas 53 40 ) 550

S @l o phclgiue mha W) e
ot el e Gadias rgligadd
el ) ke (sl L 5
Claaai 2 ghsadily cdvla s ,K
Glawal RS Gl al&il
gy Aye ‘5)5‘5?5\"""'3 O (Al c@ﬁd\d
Clalal aladl o Gadly QA Ba 5 luass
Gy g sladiabiae gulal 28l 0 &0
248 Glelse G e 3 (S B a8 £
Gl 8l I EE iy Jalis xlau
ey s o) 5 Gl shee mha
Sl 5 s lmpan shie 43 el Clagas
A 5 e e Glasaal 3 ol gl (ol
Ol sl ( AN Claraal j04a 8L .
&“_’LA:\A.LA:'«U:\\ BN \) Q9 g au3h aadla QSJLIA
85 ) (AL e G e lad 4 cail s
i

=8 Omalicaa 1ol gaddld G Jaliia dladie) a0
Cusfi sl slalens 8 (5l 8 dald
~S b 5 ol (sl il e el
Ol 4 R g sbambas 23l o 5k
6 e il a5l 5l il ) 4S A sala
o et A4S Gl (6l LN siee Qsmnae Sha
9 alaa) 9 43..»;‘)4 \J Cllaa A:gh cA.uIL\
Calaal et o) ash Al slags Fl i)
S b laleas S 0 s il cad
A A 5 lauand Calaal 4 s 5 S

O Clsakl Jeld padbias s Ja UIs e
5 e dhee a0 el SUls
S8 cu\,u;ﬁu\d kl\.\ﬂ); cLu.u Jg\)'é\ c(_;&u\;_ﬁdb
Goosiinl 4 SwS  allie da (il E) 4
BN ERTL L) P K PN L v RO S P %
csla ) asdy (238G ){.’\5\3 Iy o ed 2l Sl
il anshs Al Ja < a8 4 2K i skl 6
SIS Ay Cal 50 wlsa e 4S Al
u.u)}J \Jdi.md;&)ﬁjd.hi)\i)ﬂ\.} YN
A

QA palina 1l sandiily Cudima el g S o
oletial § (Ol il CEe g
sy Jali 4SS 5 e Balad ) ol sl
O e S 5 Gl QLS (il 7 shan il s
Ml e sadily Bai) i€ G RALR alay)
5 asd il 5 3800 5 am ) GRS 4 jaia
ASL A g 1) Coalee (A Sl o
Dol O (Pl Sl 5 Gadl
5 e Caadas ) (Sdien jen 5 siidlags LSl

(Vo

olBdla (g gamaila 14ziUaa 2,54) AS dallaa oSG 1AL 5 98y ae sl Ar g Moyl plalid | Sy a5 5t Ll € e palie Cpaa



Dby (Sl alie Cuy yave ale dadliliad g
Journal of Sustainable Human Resource Management

YA B YYS cilaba V€Y e s ub 4 ojladi 0 o0

) 7 4y Gaiad Walgidiy ol gl 4
TP

L R VR OA E VR I PUNL W I IV I IS PRV
Gk ) Cam b Ol sie 4 )) asd s Solee S
Lailad ala) paa slacdSA 5 Lasxl 44 )

R Ol g ol e Sl i) e abide ualS -
dyg) an g Ayl 5 S jlia sl i dail g e e
@M)\J;L&uﬁ\)ﬁd)u*&&c&\}{)ﬁd&&
RPN

el sk 4n & e sla S5 5l 50 5800 dal -
O Bl ) il 5 0 HEL 5 i slaci a5 G i
dd})&@ﬂk%&jﬁ)}@ﬂbmbjw

(81 o Al ¢ sl (Wl glaaalicil 52 -
Dbiie) xile (DS ) (aines 9 2L ARSI 352 5 L) (B s
S5 sl IRy aiile Jiles s, i 50505
Sl 4 1) Gl O siee (Oliiasa 4y arlul GRS 4as
Asad (358 A S Sy

OIS Sy pae slaa el 5 dgeal Sl ealdiul (gl gadils
555 lie IS e

) e gt o8y 3 iy jania Tyl ph s an L -
R0 ser oo GUS S 0 nae Ly (5 30 48 258 Lgae
CRsad slile 43 casm 50 oadicanS (Sl lge 5 4x T )
et Ol on s Mol Shald i, s
EYUET P EERWt g 2 L L 3 se slae 50 ()5l
S8 )38 5 Gl sandils LEBA slaen Ui

Gl Sy sl Ol el o8y Jlialu 4 4asi L -
5 A ledl s s s (s e s
Olpde (S N 5 S 53 uad  aSU L (balaatil
AR A s 553550 O 3 Aal e e i il

GRab a8 Mg Jnads (K59 8o o)) sie 4y el sl
e GBS Cllad S s 1) Gas GA sad
a5l ad il dle s daas s )l laa
Gl S il sam 5l 4l calla s QeSS 6l 0 )
fawg sl LS Gea Lyl e 3Sa lay)
4 GAS dallae S ralE A e glsadils
Al () e o&iila (l saniily G 53 (63 e dalllan O ) e
2 odglulid sladia jle 53 0 Cumim s i aa il 25
i (a sebe 5 S a8 8 ) pam (sladialian Gl
GRSl Gleal Cpgll p Jaide 4SS (Ba
DLE) GOB 5 nncul she mhan ) (gl el
Sl sy Gn )3 ) sme o mdans il 51 (Ol il
sladlain) & 8 osadily o ek sladed
Glgee zhoe 4 SWS @lae da U5 (sl
Gl 50 4S M e QLI 4lhe GlEasT ple L 3asS il
(RS (i) sal 4S 2 S gy (YeYY) o lSar 5 i
S (LS luand o) lie (LY ) GBS s
S aead 5 L ¢ JALL () 5a) () ina iy e 5 s
RS 3 Sas ) b GA)sel sl Suled 03 s i) sl
AL 25055 e (o) sal oLl (sladdl e O sie D
D O saliily (AALS dan i gy (Sleanin S e 0
Gt ) Guinas 2l e smad Ol Gy o (Swld
eelainl &l a8 2l ol (Y0 1)) ) lSs 5 (52 5am0
L)l oty — Al A b a5l
G b e o HIX i ala 3a8ad 50 4S 2l g laliaa
0583 3t L 1A 6 85 1 8 a5 imy 35 50 B
a8 2 S ol (Y07)) e 5 "ol ol pupd e
Ak L e G ) s Sl kel iy
Gt el Ly 48 28 JaS (5058 A A8 0 ) calid
o smph (il slaalaxind (L8 S iy ) jeala

T

le.ﬁ)\.g..u.u.\:\ L\J\ “ POAR] 2 o.\.ﬁaﬁ\)\ catu a 4.;‘53 1_1
da i b2l e A3y el Slulid dlay) SOSE 4y (3283

TYan

olBdla (g ol 14zdUaa 3,54) As dallaa oSG 1AL 5 98y ae Glsandils Ar g Mol pladlid | Sy a9 55 Ll € s palis Cpua

(O




PG YYO claia VE0Y el o ul 4 o led D6 s

Dl Sl alie Cy pave ale 4alilad g
Journal of Sustainable Human Resource Management

Besharati, F., Moradi, M.A., & Akbari, M.
(2018). Impact of human capital on
innovation: A comparative study of
developing and developed countries.
Journal of the Marco and Strategic
Policies, 6(22), 23-46. (In Persian)

Braun, V., & Clarke, V. (2006). Using thematic
analysis in psychology. Qualitative
Research in Psychology, 3(2), 77-101.
https://doi.org/10.1191/1478088706qp0
630a

Fardanesh, H. (2008). A Classification of
Constructivist  Instructional — Design
Models based on Learning and Teaching
Approaches. Research in  Clinical
Psychology and Counseling, 09(2). doi:
10.22067/ijap.v9i2.6827 . (In Persian)

Fathi, R., Hosseini, S. R., & Oladian, M. (2022).
Developing a model of educational
system based on cognitive approach in
preschool centers. Educational
Leadership & administration, 15(4),
149-164. (In Persian)

Fredenburg, H. A., & Silverman, M. J. (2014).
Effects of cognitive-behavioral music
therapy on fatigue in patients in a blood
and marrow transplantation unit: A
mixed-method pilot study. The Arts in
Psychotherapy, 41(5), 433-
444, https://doi.org/10.1016/j.aip.2014.0
9.002

Hwang, G. J. (2014). Definition, framework and
research issues of smart learning
environments-a context-aware
ubiquitous learning perspective. Smart
Learning Environments, 1, 1-14.doi:
https://doi.org/10.1186/s40561-014-
0004-5.

Keshavarzi, M., Yarmohamedian, H., & Naderi,
M. A. (2017). Curriculum content based
on the future development of research in
Iran's higher education, Journal of
Higher Education Curriculum Studies,
8(16), 119-138. (In Persian)

Kheirandish, M., Dolati, H., & Ghomi, S. (2016).
Human capital development strategies in

aalia
higher education. Journal of Teaching in
Marine Sciences, 3(5), 67-78. (In

Persian)

Khonsari, F., & Faramarzi, S. (2023). Developing
a Conceptual Model of Mathematical
Learning and Cognitive Activities to
Improve Learning in Students with
Mathematic Learning Disability: A
Qualitative Study. Journal of Learning

Disabilities,  12(4), 35-19.  doi:
10.22098/j1d.2023.13388.2108 (In
Persian)

Mahmoudi Ashkeftaki, F., Ghazanfari, A., & &
Solati, S. K. (2021). Effectiveness of
communication and social skills training
with a cognitive-behavioral approach on
social adaptation and academic resilience
of Shahid and Ishargar female students of
Shahrekord state universities. Quarterly

Journal of Cognitive  Analytical
Psychology, 12(45), 165-176. (In
Persian)

Majidi, A. (2017). Analysis and criticism of the
status and application of cognitive
approaches In information sciences.
Sciences and Techniques of Information
Management,  2(4), 21-56. doi:

10.22091/stim.2017.836 (In Persian)

Malekiniya, E., Bazargan, A., Vaezi, M., &
Ahamadian, M. (2014). Identification
and prioritization  of  sustainable
university's factors. Quarterly Journal of
Research and Planning in Higher
Education, 20(3), 1-26. (In Persian)

Monzavi, 1., Sharifi, M., & Amin, F. (2022).
Presentation of the  employee
development model based on the
cognitive approach in cultural creative
industries (case study: Broadcasting
Organization of the Islamic Republic of
Iran). Human Resource Education and
Development, 9(35), 1-22. (In Persian)

Mozafari, S., Abolghasemi, M., & Sharifirad, G.
(2023). Providing a Model for the
Development and Implementation of
Entrepreneurship in  Islamic  Azad

(Vo

olBdla (g gamaila 14ziUaa 2,54) AS dallaa oSG 1AL 5 98y ae sl Ar g Moyl plalid | Sy a5 5t Ll B s pailie Guua


https://psycnet.apa.org/doi/10.1016/j.aip.2014.09.002
https://psycnet.apa.org/doi/10.1016/j.aip.2014.09.002

Dby (Sl alie Cuy yave ale dadliliad g
Journal of Sustainable Human Resource Management

YA B YYS cilaba V€Y e s ub 4 ojladi 0 o0

University. The Journal of Productivity

Management, 17(66), 199-167. doi:
10.30495/gjopm.2022.1954779.3335 (In
Persian)

Naghdi, M., Shahtalebi, B., & Nadi, M. (2023).
Identifying the components of education
and human capital development in the
transition from the traditional university
to the future university by mixed method.
Quarterly Journal of Research and
Planning in Higher Education, 26(1), 51-
75. (In Persian)

Tonkenejad, M., & Davari, A. (2009).
Development of human resources with
the sociological approach of the
organization. Human resource
management research, 3(1), 51-80. (In
Persian)

Torrey, P., Vogelsberger, M., Marinacci, F.,
Pakmor, R., Springel, V., Nelson, D., ...
& Hernquist, L. (2019). The evolution of
the mass—metallicity relation and its
scatter in llustrisTNG. Monthly Notices
of the Royal Astronomical Society,
484(4), 5587-5607.

Velayati, A., Nili Ahmadabadi, M. R., Zarei
Zawarki, E; Sharifi Daramdi, P., &
Saadipour, E. (2018). Designing
instructional model based on cognitive
load theory based on qualitative content
analysis and internal and external
validity.  Educational ~ Psychology,
14(49), 1-27. doi:
10.22054/jep.2019.9326.1360 (In
Persian)

Yan, J., Tsinopoulos, C., & Xiong, Y. (2021).
Unpacking the Impact of Innovation
Ambidexterity on Export Performance:
Microfoundations and Infra structure
Investment. International  Business
Review, 30(1), 101766.

olBdla (g ol 14zdUaa 3,54) As dallaa oSG 1AL 5 98y ae Glsandils Ar g Mol pladlid | Sy a9 55 Ll € s palis Cpua

(O




	Identifying the Dimensions of Students' Development based on the Cognitive Model: a Qualitative Study (Case Study: Tehran University Students)
	شناسایی ابعاد توسعهٔ دانشجویان مبتنی بر الگوی شناختی: یک مطالعهٔ کیفی (مورد مطالعه: دانشجویان دانشگاه تهران)



