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Abstract

In any organization, human resources are considered as one of the most important
ingredients of the organization. This factor has greater impact on some kind of
organizations. The present study investigates the effect of spiritual intelligence on human
capital of Khatam al-Anbia defense base with the moderating role of the fit between
personnel and organization. The research methodology was quantitative; After designing
the questionnaire, in-depth interviews were conducted with six experts of the relevant
headquarters in this field. Finally, after completing the questionnaire, it was prepared for
distribution among the community. The statistical population of the study was the staff of
the headquarters, which according to the overall population (600), the sample size was 234.
This number was calculated based on the sampling formula and according to the available
sampling method. SPSS software was used to analyze the data in the first part and PLS was
used in the structural equations section. The results showed that the effect of spiritual
intelligence on human capital was positive and significant and among the dimensions of
spiritual intelligence, the index of production of personal meanings had the greatest effect;
The effect of the index of expansion of conscious state at the level of 5% error was not
confirmed. The role of the moderator of the personnel-organization fit on the human capital
of the defense base was also confirmed.
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in its human capital. Given the conditions
prevailing in Iran’s general and unique situation,
the role of these factors in military organizations

Extended Abstract

1. Introduction

The role of efficient and capable human capital
in any organization is a key factor and crucial
requirement, so one of the vital factors for the
success of any organization should be regarded
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becomes more vital than other private-owned or
even governmental organizations. However,
one of the important indicators in improving
efficient human capital, especially for military
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organs, is having spiritual intelligence. It's clear
for researchers that not all personnels are fit for
military space. Providing the conditions for a
better and more useful experience of human
capital in military organizations can be
enhanced through spiritual intelligence.
Therefore, this study aims to examine the effect
of spiritual intelligence on human capital in the
first place and also, effect of the individual-
organization fit on this relationship in the
second place.

2. Research Methodology

The type of research was applied in terms of
purpose and qualitative-quantitative in terms of
method. In the first part, to identify the themes
of spiritual intelligence, an in-depth interview
was conducted with six experts of the target
community. Finally, the sub-themes were
identified using a content analysis. In the
quantitative part, after approving the King
model, a questionnaire was designed based on
other variables of the research, namely human
capital and the fitness of the organization. Then,
234 questionnaires were collected based on the
target population. The sampling method was
purposeful and judgmental in the first part and
non-probabilistic in the second part. Data
analysis was used in the first part using a content
analysis and in the second part using SPSS
software and structural equation modeling and
PLS software.

3.Research Findings

Based on the outcome of the first part of the
research, finally, four main themes were
identified in the form of 19 sub-themes,
including critical existential thinking, expansion
of consciousness, production of personal
meaning, and transcendent consciousness. In
the second part, the data were first analyzed
using the Kolmogorov-Smirnov test and SPSS
software. Due to the abnormality of the main
research variable, structural equation modeling
was used to test the hypotheses. Based on the
software output, the effect of spiritual
intelligence on the human capital of the camp
has been positive and significant; among the
dimensions of personal spiritual intelligence,

transcendent consciousness has the greatest
impact, followed by the index of production of
personal meanings, and finally, critical
existential  thinking was ranked third.
Interestingly, the consciousness expansion
index was not confirmed at the 5% error level.
The role of the moderator of the individual-
organization fit on the effect of spiritual
intelligence on the human capital of the camp
was also confirmed.

4.Conclusion

The results of the research can be summarized
in two parts. The first part is the high impact of
spiritual intelligence on the human capital of the
camp, which can measure and examine this type
of intelligence through various tests. The second
point is the fit of the individual in the
organization on the positive impact between
human capital and spiritual intelligence, so that
the more fit people are with the organization,
the greater the impact of spiritual intelligence is
on the human capital of the camp. Therefore, it
is suggested that when hiring people enter the
organization, financial dimensions are not their
priority, and enter this space only due to a high
sense of spirituality.
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